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[Authorised -Euglish Translation]
™

. HARYANA GOVERNMENT \
FINANCE DEPARTMENT. .. e e
No‘tificati.oh" R e
The 8th January, 1498
‘No. GSR 5/Const./Art. 309/98.—In exercise of the powers con-
ferred by the proviso to article 309 of the Constitution of India, the
Governor of Haryana lhereby makes the following rules regulating the
recruitment and conditions of gervice of persons appointed to the

Haryana . Finance, Treasuries and Accounts- Department (Group D)
Sorvice, namely

PART 1 GENERAL
1. These rules may be called the Haryana Finance Treasuries and
Accounés Department Group D Service, Rules, 1998.

5. In these rules, unless the coitext otherwise requires,

() “‘direct recruitment” means an appointment made otherwise
than by promotion from within the Service or by transfer

of an official already in service of the Government of India
or any State Government ;

(b) “‘Director” means Director Treasuries and Account Haryana ;

(@) “Financial Commissionsr” means the Administrative Secretary .
to Government, Haryana, Finance Department ;

(d) *‘Government’ meang the Haryana Government in Adminis-
trative Department ; ‘

(&) ““Institutions means :—

(i) any institutions cstablished by law in force in the State of
Haryana ; or

(i) any other ingtitution rocognised by the Government for the
purpose of these rules ;

(f) *Scrvice "means  the Haryana Finance Treasuries and
Account Department Group D Service ;

PART IL

RECRUITMENT TO SERVICE

3 The Service shall compride the posts shown in Appendix A to
thede ruled @

TN
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Provided .that nothing in these rules shall affect the inherent right
of the Government to mako additions to, or reductions in the number of
such posts or to create new podfy with different designations and scale
of pay, either permanently or temporarily.

4, (1} No person shall be appointed to any post in the service, unless

heis ; K
(a) acitizen of India ; or
(b) a subject of Nepal ; or
(¢) asubject of Bhutan ; or

(dy a Tibetan refugee Who came over to India before Ist day of

Janaury, 1962, with the intention of pormanently settling in India ; or

(6) a person of Indian origin who has migrated from Pakistan,
Burma, Sri Lanka or any of the East African Countries of Kenya,
Ugandarthe United Republic of Tanzania (formerly Tenganyika and
Zanzibar), Zambia, Malawi, Zalre and Ethopia with the intention of
permanently settling in India ¢

. Provided that aj person belonging to’any of the categories (b, (<),
{d), or(e) shall be a person in'whose favour of cartificate of eligibilicy
hag been issued by the Government,

(2) A person in whose casc a certificate of eligibility is necessary
may be admitted to an examination or inferview conducted by the appoint
ing authority, but the offer of appointment may be given only.after the
necessary eligibility certificate hag been issued to him by the Government,

(3) No person shall be appointed to any postin the Service by
direct rocruitment, unless he produces g certificate of character from
the principal Academic officer of the university, college, school or
institution  last attended; if any, -and similar certificate from two other

- rosponsible  persons, not being his relative who are well acquaint with

him in his private life and are unconnected with his university, college,
school or institutin’ ’ '

3. No person shall be appoiated to any post in the Service by Age.

direct reruitment who is less than 16 years or more than thirty  five

Netionality,
domicile and

-chhracter of
didates
appointed

b Serviees.

years of ago on of before the st January next preceding the date

of awwnt.
i :

Director,

—r
7. No person shall be appointed to any post in the Service, un-
loss he is in possession of qualifications and experience dpecified in
clumn 3 of Appendix B to these rules in the case of direct recuitment
and those specified in column 4 of the aforesaid Appendix in the case of
" perdons appointed otherwise than by direct recuitment: - -

6. Apbbintmcnts_'_to the. ﬁostsjn the Service shall be made by -

'Appojnting

. authority.

Qualifications.



Disqualifications. -

g

. Method of
reerttitment.

Frobation.
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Provided thatin case of direct vecuitmont, the qualifications
rqgardi_ng experience shall be relaxable to the” oxtent of 30%atthe
discrotion of the appointing authority ' im casc sufficiént number of
candidates belonging to gcheduled Castes, Backward' Classes,
Ex-serviceman and physically ‘Handicapped catogories, possessing the
requisite experience, arc not-available to fillop the vacancies reserved
for them, after recording veasons for so doing, in  writing. '

8. WNo person,—

P
(a) Who has entered into or contfac’tcdja marriage with @ person
having a spouse living ;or i

L (b) who having a spouse living, has entercd.into or contracted
: a marriage with any pergon, shall be: cligitls for appoint-
ment to any postinthe Service:
. . : 1
Provided that the Government may, if" ¢atisfied that such
marriage is permissible undar thig porsonallaw applicabls. . .
to such person and the other party to the * marridge and.
there are other grounds for so doing, cxempt any perdon
from the operation of this rule. C

9. (1) Recruitment to the Sarvice: shall'be made,—
(a) in the oaso of pat‘tri and Record Lifter,—

() by promtion from.antongst Peod, Chowkidars. 3 or.

(i) by transfer or deputation of an. o.f_ficia'l'alrcady in the-gervics
o of any State Governmient, or-the Govérnment of India.

;/(b-)\ in the case of peons and chowkidars,—
(i) by direct recruitment; of | '

(i) by transfer or,d;:putatipn -of.an.officialal}ihdy;in,th sorvice :
of any State Government of the Govcr.nment' of India.

(2) Al prémoiioné unless otherwise provided, sﬁail_l;xﬁéjhﬁdemﬁ,; .
gepiority-cum-merit bagis and senfority alone shall not confer any right
to such promotions. . . : :

’ The appointing authority shall'determine the mannet, in which
the vacancy is to be filled in, L

" 10. (1) Persons appointed to any post in the Service shall romain
on probation foria period:of two years; iff -gppointed: by divect'recuit~
ment, and one Year, if appointed otherwise. S

Provided that— L R

. (&) any neriod after:such & otntment: untibm.daputuﬁdn.on@-.

; () {:Errespondth Rlo g af%?ghér po tcssgaili;oount: ‘towandse the: -
period of prob T

tion:; .

i
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(b) any period of work in equivalent or higher rank, prior to
) appointment to any postin the Service may, in thg case
of an appointment by transfer, at the diserction of the
. appointing authority, be allowed to count towards the
perfod of probation fixed under this rule; and -
Yy .

|I
(¢) any period of officiating appointment shall be reckoned as
period speat on probation, butno person whe has §0,
officiated shall, on the completion of the prescribed perio
of probation, be entitled to be confirmed, unless ke fz
appointed against a permanent vacancy. )

(2) If the opinion of the appointing guthority, the work and
iconduc:lt of a person during the peried of probation is not satisfactory,
t mﬂy, - N

(a) if such person is appointed by direct recruitment, dispense
with his Services :and

—r. (0} If such person is appointed othorwise thap by direct recruit-
ment—

() revert him to his former posts; or

(i) deal with him insuch other manner as the terms  and
conditions of his previous appointinent permit.

(3}. On comp}eu'on of the period of probation of a person, the
appointing authority may,—.

(a) if his work and conduct has, in it opinion, been satisfactory,—

(i) confirm such person from the date of his appointment,
if appointod against a permanent vacaney; or

(i5) confirm such person from the date on which a permanent

vacancy occurs, if' appointed against a temporary vacancy
or

3

(iii) declare that he has completed his probation satisfactory,
if there is no permanent vacancy; or

{b) ifhis work and conduct has, in ity opinion, been not
satisfactory—-

() dispense With his Services, if appointed by direct recruit-
ment and if appointed _Otherwise, revert him o his
former posts or deal with him in such other manner as

the . terms and conditions of hjg previous appointment
permit; or

(i) extend h IS period of probation and thepe afier pass such

order, a8 it could have passed on the expiry of the
firg Dperiod of probation_ :

—— et Ty Ll s S

T R e e

&
M
o



w352  HARYANA GOVT GAZ (BXTRA.), JAN.$, 1996.
© (PAUS. 18,1919 SAKA)

Provided that the total period of probation including exten-
sion, if  any, shall not exceed three years,

Benio Ly 11. Seniority, inter se of members of the Service shallbe  doter-
mined by the length of continuous Service on any post inthe Service:

_ Provided that where there are different cadred inthe Servico, the

Seniority shall be determined separately for each cadro: '

Provided further thatin the case of. members appointed by direct
recruitment, the order of merit determined Py the appointing authority
shall not be disturbed in fixing the seniority: f :
Provided further that in the cate of two or more members appoin-.
ted on the same date, their seniority shall be determined as follows.:—

(a) a member appointed by direct recruitment shall be senior
to a member appointed by promotion or by transfer ;

(b) a member appointed by promotion shall be semiorto a

. member appointed by transfer ;

{(¢) inthe case of members appointed by promotion ‘or by trans-
fer, seniority shall be dotermined according to the seniority
of such membeyr in the appointments from which they
were promoted or transferred ; and '

(d) in the case of members appointed by transfer from’different
cadres, their Seniority shall bg determined according to pay,
preference shall be given to a member who was ‘drawing'a
higher rate of pay in his previous appointment and if the
rates of pay drawn are also the same then by thelength

of their sexvice in the appointments, and if the length of such
Service is also the same, the older member shall be senior
to the younger member, '
ga‘g}‘l‘}g 12. (1) A.member of the Service shall be liable to serve afi any

place, whether within or outside the State of Haryana, on being ordered
- go to do by the appointing authority.

. (2) A member of the Service may also be deputed to serve
under :—

(i) a company, an asociation or a body of individuals whether
incorporated or not, which is wholly substantially owned
or controlled by the State Government, 2 Municipal Corpo-
ration or a Local Authority or University within the State
of Haryana; ‘ ‘ \

(i) the Central Government or a company, an Association or a
body of individuals, whether incorporated or not which
is wholly or substantially owned or controlled by the
Contral Government ; or S . \
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(iii) any other State Government, an international organigation,
an autonomous body not controlled by the Government or
a private body :

Provided that' no member of the Service shall be deputed to serve the
Central or any other State Government or any organisation or body
referred to in clause (i) or (iii) except with his consent,

[
b1

13. In respect of pay, leave, pension and all other matters, not ex-
pressly ‘provided for in these rules, the member of the service gshall be
governod . by guch rules and regulations as may have been, or may here.
after be adopted or made by the competent authority under the Con-
stitution of India or.under any law for the time being in force made by the
State Legislature. N

14, (1) In matier relating to discipline, penalties and appeals, the
members of the Service shall be governed by the Haryana Civil Services
(Punistiment and Appeal) Rules, 1987, as amended from time to time !

Provided that the nature of penalties v/hich may be imposed, the
authority ecmpowered to impose such penaltios and appellate authority,
shall, subject to the provisions of any law or rules made under article 309
of the Constitution of India, be such as are specified in Appendix C to
these wules.

(Zj The authority empowersd to pass an order under clause (c)
or clause (d) of sub-rule (i) of rule 9 of the Haryana Civil Servicss (Punish-
ment and Appeal) Rules, 1987 and the appellate authority shall be as

specified in Appendix D to those rules.

15. Every member of the Service shall get himself vaccinated or
re\&accinated‘as and when the Government so directs by special or general
order.

16. Every mamber of the Service, unless he hias already done 50,
shall be required to take the oath of allegiance to India and to the Con-
stitution of India as by jaw-established.

17. Where the Government i of the opinion that it i§ necessary or
cxpedient to do so, it may, by order, for reagons to be recorded in writing,
relax any of the provisions of these rules with respect to any class or
category of perﬁons’.

18. thwithstandinf,; anything contained in these rules, the appoin-
ting authority _may impose special terms and conditions in the order of
appointment if it is deemed expedient to do so.

19. Nothing containgd in these rules shall affect resorvations apgq
other concessions required td be provided for Scheduled Castes, Backward
Classes, Ex-Servicemen, physicaily handicapped persons or any othe?
class o1 ategory of perdons in accordance with the order issued by the State
Govern ent in this regard, from time to time :

!
ay leave
pension and

other matters,

Discipline
pendlties and
appeals.

Vaccination.

Oath of
allegiance,

Powers of
relaXation,

Special
Provisions,

Reservations,

.....
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Provided that the total percentage of reservations so made shall not
exceed fifty per cent atany time.

™
ate (Class 1V) Service Rules, 1963, aro hereby

20, The Punjab St
hose are applicable to this Service :

Repeal and’ .
repealed to the extent t

saving-
Provided that any order made or action taken under therulesso
repealod shall be deemed. to have been made or taken under the corres-

ponding provisions of these vules. {
B

-
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APPENDIX A

(See rule 3)

Number of Posts

Serial "Dcsignation © Parmanent Temporary Total . _ Seale of pay
No. ;
{
1 Daftri 3 ~— 3 800-15-1010-EB-20-1130
2 Record Lifter " R 1 800+15-1010-EB-20-1150 -

e

Peon « / g
Chowkidar \/ 1

10 750-12-870-EB-14-340 *

— L 750-12-870-EB-14-940

APPENDIX B

(See rule 7)

Name of Tost

experience (if any for direct
recruitment)

Academic qualification and  Academic qualification and experience (if

any for appointment other than by direct
recruitment).

—

Daftri —

Record Lifter —

Peom Middls pass with Hindi
Chowkidar  Middle pass with Hindi

Five years experience as Peon, Chowkidar,
Five years experience as Peon, Chowkidar,
Middle pass with Hindi.

Middle pass with Hindi
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APPENDIX C
! (Sce rule 14 (1)
N -
Designation of  Appointing Authority Nature of Authority  Appellate Second
post . : Penalty  empowered authority and
to impose final
N appeliate
el./ authority
1 if any
MINOR PENALTIES
Daftri Director o
* Record Lifter ‘ (i) Warning with a copy in the
personal file (Character roll)
Péon - (ii) Censure Director Financial  Govern-
. S S Commissioner ment
Chowkidar (i) Withholding of
promotion '

(iv) recovery from pay of the whole
or part of any pecuniary Joss
caused by negligance or
breach of order to the
Central Government-
of a State’ Goverament
or to a company and
AsSociation or a body of
individuals whether in-
coporated or not, which is

* wholly or substantially
owned or controlled by
the Government or to a
local authority or Uni-
verdity set up by an Act
of Patliament or of the
legislature of a State ; and

(v) Withholding of increments
of pay without commulative
effect ;

MAJOR PENALITIES

(vi) Withhoiding of increment
of pay with cummulative
effect ;
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1 2 | 3 4 5. 6

Chowkidap  Director (vii) reduction to a lower stage in N
' ' : -in the time scale of pay
for a specified period with
further directions ag to
whether or not the
Government employee will
earn increments of pay :
during the period of such r(
reduction and whether on {
the expiry of such period
the reduction will or will
not have the effect of post-
poning the further incre-
ments of his pay ;

(viii) reduction to a lower
Scale of pay grade, post or
Service which shall »
ordinary be a bar to the
promotion of the Govern-
ment employge to (he time
Scale of pay, grade, pos
of service from which he
Wwas reduced with or with-
out further directions
regarding conditions
restoration to the grade,
post of service from which
the Government employee

: was reduced and his genio-

, rity and pay on such

: restoration to that grade,

post or Servica ;

e

(ix) Compuisary Retivernent ;

: _ (x) Removal from Service which

. shall not be didqualification
for future employment
uader the Government ;

(xi) dismissal from sevice
) which shall ordinary be
a disqualification for
future employment under
the Government.
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APPENDIX D L
" {See rule 14(2) e -
BRI ‘ ) i A 3
Déisignation of post Naturpbi’rorderf o Authority Appellate Second {
‘ - o tomake  Authority and §
.. order Final " !
S appellate ]t
f}l authority
; if any
-
. "J "
VAN 2 . 3 4 5
A ‘
i Lo Dattri (i) veduction or wuhholdmg the -
o v amount of ordinary additional: .
2. Record Lifter pensmn admissible under the rule
governing pension, > )uector Financia!l  Govern-
3. Peon o Commissioner ment
4. Chowkidar (il) terminating the appomtment of
a member of service otherwise
' then on his attaining the:age
fixed for superannuation.
- ' \ e
\ | * |
A, N. MATHUR, ]

Financial Commissioner and Secretary to Government, Haryana,
‘Financa, Department,

18578 LR (H)—Govt. Press, U.T,, Chd. -
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